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KDW ,V ,3('6"

7KH ,QWHJUDWHG 3RVWVHFRQGDU
6\WWHP ,3('6 LV D VIVWHP RI VXUYH
WKDW FROOHFWYV GDWD IURP DERXW
SURYLGH SRVWVHFRQGDU\ HGXFDWLR
6WDWHYV ,3('6 FROOHFWV LQVWLW
VWXGHQWY HQUROOPHQW DQG JUDG.
FKDUJHV SURJUDP FRPSOHWLRQV
ILQDQFHYV

7KHVH GDWD DUH XVHG DW WKH IHGHU
SROLF\ DQDO\WLY DQG GHYHORSPHQW
LOQVWLWXWLRQV D FRQWH[W IRU HJL
VXEPLWWHG WR ,3('6 2XU JRDO LV W
WKDW LV XVHIXO WR LQVWLWXWLRQDC
KHOS LPSURYH WKH TXDOLW\ DQG FRF
GDWD
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Equated Instructional Staff Salaries UHJDUGOHVYV RI WKH GXUDWLRQ RI VHUYLFH DQG
DQ LQGLYLGXDO RYHU DQG DERYH WKDW UHFHLYH

7RWDO VDODU\ RXWOD\V IRU IXO0 WLPH LQVWUX#WIROOWONWBHQKIGLWYV DRty WKVRFLDWHG ZLWK D

FRQWUDFWYVY ZHUH HTXDWHG WR PRQWK RXW O B\WRE LW W WM K@/ I RV R 1SR VWDQGDUGYV

PRQWK FRQWUDFWHG LQVWUXFWLRQDO VWDII E\ 7KH HTXDWHG RXWOD\V

ZHUH WKHQ DGGHG WR WKH RXWOD\V IRU P Y/ VWDII WR

GHWHUPLQH DQ DYHUDJH VDODU\ IRU HDFK uDg‘ﬁtwgw%%gdyﬁ{#@@vﬁ@%ﬁmmxeHG IRU

PHGLFDO VFKRRO VWDII RU VWDII RQ OHVV WKDQ_ PRQWK FROWUDFWY
RWDO HQWHULQJ VWXGHQWY DUH VWXGHQWYV DW
DQG SDUW WLPH QHZ WR WKH LQVWLWXWLRQ LQ V

FTE for Enrollment WHUP ZKR UHWXUQHG LQ WKH IDOO 7KLV LQFOXG
VWXGHQWY VWXGHQWY WUDQVIHUULQJ LQWR WKH

7KH IXOO WLPH HTXLYDOHQW )7( HQUROOPHQWRYHE LDQW KQR QBRI Fy WWKIH bWl VHHNLQJ X
WKH LQVWLWXWLRQYV )7( XQGHUJUDGXDWH HQ W& FGHY FU‘W;U QWUR & xPRMPABEHPLFE \HDU UHSRUWL
HQUROOPHQW DV FDOFXODWHG IURP RU UHSRUWXWHRG QUKHWXPRQYW KPR OOPHQW

FRPSRQHQW B8QGHUJUDGXDWH DQG JUDGXDWH )7( DUH HVYWLPDWHG XVLQJ

PRQWK LQVWUXFWLRQDO DFWLYLW\ FUHGLW DQG. % KRXUV 6HH 3&DOFXODWLRQ
RI )7( 6WXGHQWY XVLQJ LQVWUXFWLRQDO DFW%@'E%{(“EFPE %&E#éa('e *ORVVDU\ DW

KWWS QFHV HG JRY LSHGV JORVVDU\
7XLWLRQ LV GHILQHG DV WKH DPRXQW RI PRQH\ Fk
LQVWUXFWLRQDO VHUYLFHV UHTXLUHG IHHV DUH
FTE for Staff VWXGHQWYV IRU LWHPV QRW FRYHUHG E\ WXLWLRQ
SURSRUWLRQ RI DOO VWXGHQWY WKDW WKH VWXG
7KH IXO0O WLPH HTXLYDOHQW )7( RI VWDII LV EFDIEFESMWRRG EAH/ RBBRXQWW Y MR W VKLV UHSRUW
QXPEHU RI IXO0O WLPH VWDII IURP WKH (PSOR\H ®W EY Ry \FiHWWW I LRRDM Iy (VR Ndg@J XQGHUJUDGXDWH\
VHFWLRQ Rl WKH +XPDQ 5HVRXUFHV FRPSRQHQWLOBRFIOOLOYCRRHLIWK WK RI{WHKYWPLQH QHHG )RU
WRWDO QXPEHU RI SDUW WLPH VWDII WXLWLRQ UDWHV IRU LQ GLVWULFW RU LQ VWDWH
LQ WKH ILJXUH 2QO\ LQVWLWXWLRQV WKDW RSHU|
KDYH WXLWLRQ ILJXUHV LQFOXGHG LQ WKHLU UHS

Graduation Rates and Transfer-out Rate

*UDGXDWLRQ UDWHY DUH WKRVH GHYHORSHG WRADWY VRAPEH UHY K REFHPRAR WM RPWRAERUPDWLRQ

6WXGHQW 5LJKW WR .QRZ DQG +LJKHU (GXFDWLRQ 2SSRUWXQLW\ $FWV DQG DUH

GHILQHG DV WKH WRWDO QXPEHU RI LQGLYLGXD(HG|WRREpld PHIWKRERGW R IF DXP PQWrEFDWLRQ RQ
ILUVW WLPH GHJUHH FHUWLILFDWH VHHNLQJ XQ&X éUL%‘WlkWHS\’s(EtSBFWL Ib'\GDQ@ODEOH DW

GHJUHH RU FHUWLILFDWH ZLWKLQ D JLYHQ SHUIR)V\Q,gIS RIQQIﬁ\J/P,lp@ MYP Ex ERY Kk GHWEHMEEDWY DV S
RU FHUWLILFDWH EHIRUH WKH HQGLQJ VWDWXV$GGE“W'LR “E)’DJG‘HWVL%LWLRQ’\B‘W%EI)DEOHV XVHG L

WKH HQWLUH FRKRUW RI IXOO WLPH ILUVW WLPH -@W@L BEHIDRWY BBWH Y OWEDH DW KWWs  OF
XQGHUJUDGXDWHYV PLQXV DQ\ DOORZDEOH H[FOXWLROV QN WLWXW LRGV-D O HOSH T m i e

WR H[FOXGH IURP WKH LQLWLDO FRKRUW VWXGHQWY ZKR GLHG RU ZHUH WRWDOO\ DQG
SHUPDQHQWO\ GLVDEOHG WKRVH ZKR OHIW VFKRRO WR VHUYH LQ WKH DUPHG IRUFHV

RU ZHUH FDOOHG WR DFWLYH GXW\ WKRVH ZKR OHIW WR VHUYH ZLWK D IRUHLJQ DLG
VHUYLFH RI WKH IHGHUDO JRYHUQPHQW VXFK DV WKH 3HDFH &RUSV DQG WKRVH

ZKR OHIW WR VHUYH RQ DQ RIILFLDO FKXUFK PLVVLRQ 7UDQVIHU RXW UDWH LV WKH WRWDO
QXPEHU RI VWXGHQWYV IURP WKH FRKRUW ZKR DUH NQRZQ WR KDYH WUDQVIHUUHG RXW

RI WKH UHSRUWLQJ LOQVWLWXWLRQ ZLWKLQ WKH VDPH WLPH SHULRG GLYLGHG E\ WKH VDPH
DGMXVWHG FRKRUW 2QO\ LQVWLWXWLRQV ZLWK D PLVVLRQ WKDW LQFOXGHY SUHSDULQJ
VWXGHQWY WR WUDQVIHU DUH UHTXLUHG WR UHSRUW WUDQVIHUV RXW

Retention Rates

)XOO WLPH UHWHQWLRQ UDWHY DUH GHILQHG DV WKH QXPEHU RI IXOO WLPH ILUVW WLPH
GHJUHH FHUWLILFDWH VHHNLQJ XQGHUJUDGXDWH VWXGHQWYV ZKR HQWHU WKH LQVWLWXWLRQ
IRU WKH ILUVW WLPH LQ WKH IDOO DQG ZKR UHWXUQ WR WKH VDPH LQVWLWXWLRQ WKH
IROORZLQJ IDOO DV HLWKHU IXOO0 RU SDUW WEPH —GLYLGHG ETWKH WRWDO OXPEHU RTTX00
WLPH ILUVW WLPH GHJUHH FHUWLILFDWH VHHNLQJ XQGHUJUDGXDWHVY_LQ WKH IDOO RI ILUVW
HQWUDQFH 3DUW WLPH UHWHQWLRQ UDWHV DUH VvLPLOOoManykgans Sias, President

LQVWLWXWLRQV RITHULQJ D EDFKHORUYV GHJUHH WKKélnmwgiSlté(té{}IjﬁiQélr\giw |B%p3705g)WKRVH

ILUVW WLPH VWXGHQWY VHHNLQJ D EDFKHORUTV GHJUHH )R Wﬁ tﬁ
LOQVWLWXWLRQV WKH UDWH LV FDOFXODWHG IRU DOO ILUVW o P WLILFDWH VHHNLQ
VWXGHQWYV Frankfort, KY 40601-2355

Salaries, Wages, and Benefits

6DODULHY ZDJHV DQG EHQHILWY IRU SXEOLF LQVWLWXWLRQV XQGHU *$6%
VWDQGDUGY DQG SULYDWH QRW IRU SURILW LQVWLWXWLRQV XQGHU )$6% VWDQGDUGYV
LQFOXGH DPRXQWY SDLG DV FRPSHQVDWLRQ IRU VHUYLFHV WR DOO HPSOR\HHV

- .HQWXFN\ 6WDWH 8QLYHUVLW\-
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